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On November 6, 2019, the Internal Revenue Service announced cost of living adjustments affecting 

dollar limitations for pension plans and other retirement-related items for tax year 2020. The 2020 

limits are contained in IRS News Release IR-2019-179

2020 2019 2018

401(k), 403(b), 457 Elective Deferral Limit

Catch-Up Contribution Limit (age 50 and older)

Annual Compensation Limit

Defined Contribution Limit

Defined Benefit Limit

Definition of Highly Compensated Employee

Key Employee

IRA Contribution Limit

IRA Catch-Up Contributions (age 50 and older)

$19,500

$6,500

$285,000

$57,000

$230,000

$130,000

$185,000

$6,000

$1,000

$19,000

$6,000

$280,000

$56,000

$225,000

$125,000

$180,000

$6,000

$1,000

$18,500

$6,000

$275,000

$55,000

$220,000

$120,000

$175,000

$5,500

$1,000

For more information about retirement plan limits, please contact your plan advisor, or click here.
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The contribution limit for employees who 

participate in 401(k), 403(b), most 457 plans, 

and the federal government’s Thrift Savings Plan 

has increased from $19,000 to $19,500.

The catch-up contribution limit for employees 

aged 50 and over who participate in these plans 

has increased from $6,000 to $6,500.

The limitation regarding SIMPLE retirement 

accounts for 2020 has increased to $13,500, up 

from $13,000 for 2019.

The income ranges for determining eligibility 

to make deductible contributions to traditional 

Individual Retirement Arrangements (IRAs), to 

contribute to Roth IRAs and to claim the Saver’s 

Credit all increased for 2020.

Taxpayers can deduct contributions to a 

traditional IRA if they meet certain conditions. 

If during the year either the taxpayer or his or 

her spouse was covered by a retirement plan at 

work, the deduction may be reduced, or phased 

out, until it is eliminated, depending on filing 

status and income. (If neither the taxpayer nor 

his or her spouse is covered by a retirement 

plan at work, the phase-outs of the deduction 

do not apply.)

HERE ARE THE PHASE-OUT RANGES

FOR 2020:

•  For single taxpayers covered by a workplace 

retirement plan, the phase-out range is $65,000 

to $75,000, up from $64,000 to $74,000.

•  For married couples filing jointly, where the 

spouse making the IRA contribution is covered 

by a workplace retirement plan, the phase-

out range is $104,000 to $124,000, up from 

$103,000 to $123,000.

•  For an IRA contributor who is not covered 

by a workplace retirement plan and is married 

to someone who is covered, the deduction is 

phased out if the couple’s income is between 

$196,000 and $206,000, up from $193,000 and 

$203,000.

•  For a married individual filing a separate 

return who is covered by a workplace retirement 

plan, the phase-out range is not subject to an 

annual cost-of-living adjustment and remains $0 

to $10,000.

The income phase-out range for taxpayers 

making contributions to a Roth IRA is $124,000 

to $139,000 for singles and heads of household, 

up from $122,000 to $137,000. For married 

couples filing jointly, the income phase-out range 

is $196,000 to $206,000, up from $193,000 to 

$203,000. The phase-out range for a married 

individual filing a separate return who makes 

contributions to a Roth IRA is not subject to an 

annual cost-of-living adjustment and remains $0 

to $10,000.

The income limit for the Saver’s Credit (also known 

as the Retirement Savings Contributions Credit) 

for low- and moderate-income workers is $65,000 

for married couples filing jointly, up from $64,000; 

$48,750 for heads of household, up from $48,000; 

and $32,500 for singles and married individuals 

filing separately, up from $32,000.

KEY LIMIT REMAINS UNCHANGED

The limit on annual contributions to an IRA 

remains unchanged at $6,000. The additional 

catch-up contribution limit for individuals aged 

50 and over is not subject to an annual cost-of-

living adjustment and remains $1,000.

Details on these and other retirement-related 

cost-of-living adjustments for 2020 are in Notice 

2019-59 (PDF), available

on IRS.gov.

Highlights of changes for 2020
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Typically, funding employer sponsored plans 

(via payroll deductions) must occur by 12/31, 

but indiviual IRA’s or Roth’s can still be funded 

up until your tax filing deadline. In addition, if 

you are a business owner or self employed, you 

may be elligible to fund a company sponsored 

plan known as a Simplified Employee Pension 

(SEP). A SEP is the only employer sponsored 

plan that can be set up and funded after 12/31, 

up until your tax filing deadline.

If you qualify you can actually fund both your 

employer sponsored plan and an individual 

retirement account in the same tax years. If 

you are over the contribution limits to fund 

individual deductible IRA’s or Roth IRA’s you 

may want to consider funding a non-deductible 

IRA and then converting it to a Roth IRA. 

Spouses with no earned income can still fund 

individual retirement accounts based on their 

spouses earnings.

Planning Strategies

If you are over 70.5 and are charitably inclined 

you can actually make Qualified Charitable 

Distributions (QCD’s) directly from your IRA in 

place of your Required Minimum Distributions 

(RMD’s) to avoid income tax on RMD’s.

Some planning strategies entail complex 

reporting and may impact other aspects 

of your financial life. HHM Wealth is happy 

to help you identify appropriate tax and 

investment strategies.

This article is contributed by HHM Wealth 

Advisors, LLC, and RPAG member firm. Visit 

www.HHMWealth.com or www.rpag.com. 

Neither HHM Wealth nor RPAG are in the 

business of providing legal advice with respect 

to ERISA or any other applicable law. The 

materials and information do not constitute, 

and should not be relied upon as, legal advice. 

The materials are general in nature and 

intended for informational purposes only.



HHM Wealth Advisors |  1200 Market St.  |  Chattanooga, Tennessee  37402

Visualize Retirement
What Are Your Participants Saving For?
All too often, retirement planning success is 

measured purely by financial metrics: savings 

amounts (15% per year), income replacement 

ratios (75% of preretirement income), or 

withdrawal strategies (4% per year). And the

most critical part of planning for retirement is 

forgotten: the plan itself.

Put another way: how can an employee know 

how much money they’re going to need in 

retirement if they don’t know what they’re 

saving for?

74% of 50-59 year-olds have made a serious 

effort to plan for financial aspects of retirement.1

Only 35% of 50-59 year-olds have made a 

serious effort to prepare for the emotional 

aspects of retirement. 1

Visualize Retirement addresses the one 

planning need that many pre-retirees don’t 

even know they have: preparing for the 

nonfinancial side of retirement.

Three key areas that studies and actual retiree 

responses indicate are key drivers of happiness 

in retirement are:

LIFESTYLE: HOW PARTICIPANTS WILL 

SPEND THEIR TIME IN RETIREMENT (FAMILY, 

LEISURE, TRAVEL, WORK, ETC.) 

Workers’ Visions for Retirement:1

•  70% want to travel

•  57% want to spend time with family and            

    friends

•  50% want to pursue hobbies

•  30% say they want to work

HEALTH CARE: HOW PARTICIPANTS WANT 

TO GIVE AND RECEIVE NEEDED CARE

Concern About Personal Events:

High ongoing healthcare cost 1

•  12% Extremely concerned

•  13% Very concerned

•  35% Somewhat concerned

Having a major illness or health event

•  11% Extremely concerned

•  20% Very concerned

•  37% Somewhat concerned

The need for long-term care

•  11% Extremely concerned

•  25% Very concerned

•  43% Somewhat concerned

Needing to care for your spouse/partner

•  15% Extremely concerned

•  26% Very concerned

•  40% Somewhat concerned

The death of a spouse/partner

•  25% Extremely concerned

•  29% Very concerned

•  21% Somewhat concerned

MEANING: HOW PARTICIPANTS WILL CREATE 

A SENSE OF PURPOSE AND FULFILLMENT

Following almost 1,000 people, a study found 

that people with “high purpose” were:1

•  2.4x less likely to be afflicted with

   Alzheimer’s

•  Less likely to develop mild cognitive 

    impairment

•  Less likely to develop disabilities or die 

    young 
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BENEFITS FOR EMPLOYERS

WORKFORCE MANAGEMENT FLEXIBILITY:

•   Large amounts of time, money and resources  

go to offer and maintain benefits programs 

that help prepare employees for the next 

phase of their lives (retirement plans, company 

matching money, physical/financial wellness 

programs, healthy incentive programs).

•  What happens when the employee – due 

to a lack of emotional and psychological 

preparedness – doesn’t end up retiring?

•  That backlog can create recruitment and 

retention issues – as younger talent may seek 

opportunities elsewhere if A) there is no “foot 

in the door” position open, or B) they see 

minimal opportunities to advance internally.

FOOD FOR THOUGHT: Even if widespread 

workforce management issues are not 

prevalent, consider the type of employee 

that may have a difficult time moving on: the 

“career-minded executive” whose identity is 

wrapped up in their achievements and stature 

within the organization.

LONG-TERM COST MITIGATION:

•    As a workforce’s age and tenure increase, so 

do the costs related to keeping that employee

•   An aging demographic - many of whom may 

not be emotionally prepared to retire – could 

impact organizational costs such as increased 

heath care, payroll, or worker’s compensation.

To learn more about the Visualize Retirement 

program and plan sponsor resources and 

participant resources associated with it, please 

contact your plan advisor.

1Retiree Insights 2018 Survey of Consumers 

Ages 50-59. Grenwald & Associates/The 

Diversified Services Group.

This article is provided by our valued partner, T. 

Rowe Price.
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B U I L D I N G  
W E A LT H  

I S  A N  
O N G O I N G  
J O U R N E Y.

HHM Wealth Advisors offers
custom wealth management
services to help you meet
your financial goals...

Every step of the way.
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BUILDING 
WEALTH 
IS AN 
ONGOING 
JOURNEY.
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